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Tell Us About Yourself!
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CELEBRATE!
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Mississippi CHAMPS: Decreasing
| | Inequities in Breastfeeding

Burnham et al. Decreasing Racial
Inequity in Breastfeeding. Pediatrics.

2022 Feb;149(2).
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CDC Breastfeeding Report Card

Breastfeeding Report Card United States, 2020
Mississippi Breastfeeding Rates (2017)
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Federal Legislation
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Federal Law

Wage and Hour Dlwislon
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Break Time for Nursing Mothers

General Guidance

dol.gov/agencies/whd/nursing-mothers
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POLL #2

Federal Requirements
for Supporting
Lactating Employees




Reasonable Break Time
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Private Space to Express Milk
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Would YOU Eat Lunch Here?
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Lower Healthcare Costs
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Lower Absenteeism

One-day absences occur
twice as often for employees
whose babies are not
breastfed.
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Improved Productivity and Loyalty
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Other Benefits for Hospitals
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Lactation room opens
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At Greenmwood Lefiore Hospital's new lactation room are, front row, from left, Christine Powell, Mississippi State Depart-
ment of Health peer counselor; Melanie Williams, director of Home Visiting Initiatives for Delta Health Alliance; Dr. Melyn-
da Nobie, pediatric hospitalist; Kerrl Grossman, child life coordinator; LaKendrea Bush, one of the hospital’s breasticed-
ing employees; and Cristina Latade, a breastifeeding mom holding daughter Adrielle Latade; back row, Dr. Edward Ehfinger,
public health metaphysician with Natlonal Leadership Academy for Public Health; Tawania LoganHurt, breastfeeding
coordinator for Mississippi State Department of Health Northem Region; Dr. Kimberdy N. Sanford of Greenwood OB/GYN
Asspciates; and Chris Latade, father of a breastied child.
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Mississippl WINS
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Hospital Engagement
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Hospital Survey
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Good News!
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Impact of Baby-Friendly
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POLL #3

Barriers to Lactation
Support
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Barriers
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Communications
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Practical Steps
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1. Multidisciplinary Team
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2. ldentify Needs
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3. Develop a Plan
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Sample Policy:
Employee Lactation Support in HOSPITALS

Paolicy Purpose and Scope

Recognizing the well-documented health a f breastfeeding f h infants and

mothers, this hospital provid upportive environment for breastf
o efforts will be made to assis

tile also assuring that

affiliates, regardle
their clas included as part of new employee
orienta training and family leave planning. This policy supports federal | requiring

able time and space for breastfeeding employees to express milk

Reasonable Time
Hospital employees ar ded reasonable time to breastfeed or express their milk during
12-hour shifts may need to expr

i accordingly. If additional break time |

ng available PT

with their supervisor, Options might inc
personal leave, unpaid time, or making up the time as negotiated with their supervisor or unit

manager.

Space to Express Milk
Hos

from

space

comfortable and sanitar

options such as

4. Develop a Policy
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5. Find Space

Tl [ |
P ettt

S g™

COPYRIGHTED

8
e

-~ Photo source: United States Breastfeeding Committee



COPYRIGHTED

n’s Health



Southwest MS
Regional Medical
Center
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Lactation Pods
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Staff Coverage
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Employee Communication
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7. Ongoing Feedback
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CHAMPS Support
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WaorkPlace Breastfeeding Suppart
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https://cheerequity.org/resources/breastfeeding-baby-friendly-
resources/workplace-resources/
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HHS Offlce on Women’s Health
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Supporting Nursing Moms at Work
Werren v ohilkies o= thes {parest-grora ing aeg meer of the angisdame, s prcing 4o

womenshealth.gov/supporting-nursing-moms-work
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Guide for Healthcare
Professionals
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https://www.pregnantatwork.org/wp-
content/uploads/Breastfeeding-Workplace-Guide-for-
Healthcare-providers.pdf
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A Better Balance

abetterbalance.org/our-campaigns/breastfeeding-while-working/

Open Website
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CDC Guidance during COVID-19
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Coronavirus Disease 2019 {(COVID-19)

Businesses and Warkplaces
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Fravention in Lhe Workplece

https://www.cdc.gov/coronavirus/2019-
ncov/community/organizations/businesses-employers.html
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Cathy Carothers, IBCLC
Every Mother, Inc.

cathy@everymother.org
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